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Executive Committee

November 15, 2005
Immediately Following the Full Committee

House Hearing Room C 
Olympia

AGENDA
Approximate
     Times

2:00 PM (A) Approval of Minutes

2:05 PM (B) Direction on Day’s Full Agenda

2:30 PM (C) December Committee Meeting
• Meeting Planner
• 2006 Interim Schedule/Subgroup Schedule

3:30 PM (D) Coordination with LEOFF 2 Board
• Service Credit Purchase for Injury
• Dual Membership

3:45 PM (E) Judges Benefit Multiplier ‐ Robert Wm. Baker,
Senior Research Analyst

4:00 PM (F) USERRA Compliance ‐ DRS Report

4:15 PM (G) PSERS Eligibility ‐ Robert Wm. Baker

4:30 PM (H) Constituent Correspondence

4:45 PM (I) Actuary Evaluation

5:00 PM (J) Adjourn

Persons with disabilities needing auxiliary aids or services for purposes of attending or participating in Select
Committee on Pension Policy meetings should call (360) 753‐9144.    TDD 1‐800‐635‐9993.
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Holidays  

Possible SCPP – third 
Tuesday of each 
month 8 am -5 pm 
Possible Subgroup 2 
– third Tuesday of 
each month before or 
after scheduled mtg 
Possible Subgroup 1 
– 3rd Monday of each 
month 2-4 pm 
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tentative only 
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calendar days) 

 

  

LEOFF 2 Board Mtgs 
– typical date, 
tentative only 

 

  

  

2006 
J A N U A R Y  

S M T W T F S 
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31     

 
F E B R U A R Y  

S M T W T F S 
   1 2 3 4 
5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28     

 
M A R C H  

S M T W T F S 
   1 2 3 4 
5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 31  

 



 

2006 
J U L Y  

S M T W T F S 
      1 
2 3 4 5 6 7 8 
9 10 11 12 13 14 15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 31      

 
A U G U S T  

S M T W T F S 
  1 2 3 4 5 
6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31   

 
S E P T E M B E R  

S M T W T F S 
     1 2 
3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 

O C T O B E R  
S M T W T F S 
1 2 3 4 5 6 7 
8 9 10 11 12 13 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30 31     

 
N O V E M B E R  

S M T W T F S 
   1 2 3 4 
5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30   

 
D E C E M B E R  

S M T W T F S 
     1 2 
3 4 5 6 7 8 9 
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31       

 

N O T E S  

Holidays  

Possible SCPP – third 
Tuesday of each 
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Committee Days 
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Committee Days 
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PROPOSED RETIREMENT BENEFIT FORMULA: 
RESTORING COMPARABILITY TO JUDICIAL RETIREMENT 

 
 
Purpose 
 
The purpose of this proposal is to attract and retain highly qualified judges to the 
Washington judiciary.  Returning to the pre-1988 multiplier of 3.5% for years of judicial 
service will bring Washington to a comparable level of judicial retirement benefits 
provided for judges in the 50 states.   It is the intent of this proposal that it be cost 
neutral to the state. 
 
Proposed Improvement 
 
If a judge elects this benefit package, this proposal will increase the current 2% 
multiplier to 3.5% for judicial service earned after the effective date of the legislation, up 
to a maximum of 75% (average of highest two years for PERS Plan 1; average of last 
five years for PERS Plan 2).  The JRA contribution by the employee and the employer 
will be redirected to the defined benefit package. 
 
Option to Opt In 
 
Current PERS Plan 1 and 2 plan members will have a one-time opportunity to opt to 
receive this proposed benefit package.  Current PERS Plan 3 members will have a one-
time opportunity to opt into PERS Plan 2. 
 
New Judges 
 
New judges will be part of the PERS Plan 2 with these judicial benefits after the 
effective date, unless the judge has been a member of the PERS Plan 1 through prior 
public employment.  In that event, the new judge will continue as a member of the 
PERS Plan 1 with the 3.5% multiplier up to a maximum of 75% of the average of the 
highest two years of judicial service.  
 
Applicability 
 
This proposal includes the Superior Court and Court of Appeals judges and the 
Supreme Court justices.  It provides that the District Court judges and elected Municipal 
Court judges are eligible to participate if approved by their local legislative bodies. 
 
Buy Back Option 
 
Members or their survivors will have the option to buy back years of judicial service 
(including district//municipal court) at the time of retirement and may use funds in their 
JRA account for that purpose. 
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Membership Demographics (as of 9/30/03 for superior court judges; average age at time of 
appointment or election to superior court is 47) 
 
                           Plan 1                  Plan 2                           Plan 3 
 
Number of Active Members                          51                      102                                   7 
Average age                                              58.2                     53.4                               53.3 
Average Annual Salary                      $121,996             $121,965                       $121,983 
 
 
Impact on PERS Plan 2/3 Contribution Rates (includes employer gain-sharing costs) 
 
            Employee*                  Employer 
 
Rate Under 3.5% Prospective Formula                7.57%                          7.69% 
Rate Under Current Formula (historical avg.)       4.35%                          4.44% 
Increase Due to Proposed Improvement              3.22%                          3.25% 
 
Current JRA Contribution                                      2.50%                          2.50% 
 
*Plan 3 members do not contribute to their defined benefit  
 
Judges opting into this benefit package will pay an additional 1.44% of their salary per month. (The 1.44% 
is calculated as follows:  3.22% less 2.50% (.722%) x 2 = 1.44%.)  To achieve the 3.5% multiplier, judges 
will pay the additional cost for both the employee and employer to maintain the cost neutral status for the 
state of this proposal.  The judges currently pay 2.25% as a contribution (compared to the historical 
average of 4.35% above used by the actuary to determine the additional cost of the proposed new 
benefit).  This 2.25% judge-employee contribution is projected to increase to 3.5% on July 1, 2006. 
 
Impact on PERS Plan 1 Contribution Rates 
 
                                                                          Employee                        Employer 
 
Rate Under Current Formula (fixed in statute)         6.0%                               3.38% 
Increase Due to Proposed Improvement                3.76%                                 
 
Current JRA Contribution                                       2.50%                               2.50% 
 
PERS Plan 1 is not a 50/50 cost sharing Plan as is PERS Plan 2.  Judges opting into this benefit package 
will pay an additional 1.26% of their salary per month after the 5% (2.5% employee contribution and 2.5% 
employer contribution) to the JRA account is redirected to this benefit.  
 
Current Estimated Cost of Past Service (optional purchase) (assuming 3.5% multiplier is 
applied to past service) 
             
                     Plan 1                         Plan 2/3 
 
Total Increase in Liability (present value)  $8,518,807                     $9,293,296 
Average Increase Per Member   $   167,035                     $     85,260 
Average Increase Per Year of Service  $      8,700         $      7,077 
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